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Code of Conduct 

 July 16, 2026 

 

As members, officers, volunteers, committee members, guests, and participants of the DeMolay Worldwide Alumni and 
Friends Association, referred to in this document as the DWA, we seek to uphold the values and principles foundational to 
DeMolay. This Code of Conduct applies to meetings, events, programs, electronic communications, online forums, social 
media activity connected to the DWA, and any circumstance in which a person represents or could reasonably be 
understood to represent the DWA. Its purpose is to promote integrity, respect, safety, accountability, service, and 
fellowship. 
 
1.  Upholding DeMolay Values 

A. Members and participants should embody the core values of DeMolay, including love of God, love of family, 
patriotism, courtesy, comradeship, fidelity, cleanness, and reverence. 

B. Conduct should advance leadership, brotherhood, service, personal growth, and the enjoyment of fellowship 
among those who share a lasting commitment to DeMolay. 

2.  Respect, Inclusion, and Accessibility 
A. Treat all members, participants, guests, and affiliates with respect, kindness, dignity, and courtesy, regardless of 

any status protected by applicable law or any other personal characteristic. 
B. Promote an environment in which individuals feel welcome, valued, heard, and able to participate meaningfully. 
C. Make reasonable efforts to address accessibility needs and to communicate respectfully across cultures, languages, 

backgrounds, and abilities. 
3.  Integrity, Honesty, and Accountability 

A. Communications, records, reports, and representations made on behalf of the DWA should be truthful, accurate, 
complete, and transparent. 

B. Members and participants must avoid misleading, deceptive, fraudulent, or unethical conduct and should promptly 
correct any material error or misrepresentation. 

C. Each person should accept responsibility for personal actions and cooperate in good faith with appropriate reviews 
of conduct or organizational concerns. 

4.  Professionalism, Volunteer Responsibility, and Conflicts of Interest 
A. Demonstrate professionalism and sound judgment in all interactions, whether in person, online, or through any 

other method of communication. 
B. Fulfill accepted volunteer responsibilities in good faith and communicate promptly when circumstances may 

prevent timely completion of an assignment. 
C. Disclose any actual, potential, or reasonably perceived conflict of interest and refrain from influencing a decision 

when impartiality could reasonably be questioned. 
D. Do not use a DWA position, affiliation, confidential information, or organizational resources for improper personal 

benefit. 
5.  Confidentiality, Privacy, and Records 

A. Respect confidential, personal, and sensitive information shared within or entrusted to the DWA. Do not disclose 
such information without authorization or a legitimate organizational need. 

B. Collect, access, use, store, and share personal information only for legitimate DWA purposes and in accordance 
with applicable law and organizational policy. 

 



 

 
Revisied 7/16/2026 Page 2 of 3 

 
C. Protect passwords, contact lists, membership information, financial information, and official records from 

unauthorized access, use, alteration, or disclosure. 
D. Preserve official records according to applicable retention requirements and do not alter, conceal, or destroy 

records for an improper purpose. 
6.  Youth Protection and Appropriate Boundaries 

A. When interacting with active DeMolay members or other minors, comply with all applicable youth protection 
policies, supervision requirements, reporting obligations, and jurisdictional rules. 

B. Maintain appropriate adult and youth boundaries in person and through telephone, text, email, social media, and 
other electronic communications. 

C. Promptly report suspected abuse, exploitation, grooming, or other threats to a young person’s safety through the 
channels required by applicable law and organizational policy. 

7.  Communications, Social Media, and Public Representation 
A. When representing the DWA, conduct yourself in a manner that reflects positively on DeMolay and the DWA. 
B. Clearly distinguish personal opinions from official DWA positions unless authorized to speak on behalf of the 

DWA. 
C. Do not publish or distribute confidential information, misleading content, or images of participants without 

appropriate permission or authorization. 
D. Use DWA names, logos, mailing lists, accounts, and communication channels only for authorized purposes and in 

accordance with applicable policies. 
8.  Conflict Resolution and Constructive Communication 

A. Address disagreements respectfully, directly, and constructively, seeking resolution through appropriate channels 
whenever possible. 

B. Refrain from gossip, slander, threats, intimidation, retaliation, or communication intended to humiliate, isolate, or 
harm another person or the DWA. 

C. Preserve confidentiality during conflict resolution to the extent practical and appropriate, while recognizing that 
safety and reporting obligations may require disclosure. 

9.  Harassment, Discrimination, Bullying, and Retaliation 
A. The DWA prohibits harassment, discrimination, bullying, stalking, intimidation, and retaliation in any form, 

including conduct occurring through electronic communications or social media. 
B. Members and participants are encouraged to report concerns in good faith to designated DWA leadership or 

another appropriate reporting channel. 
C. No person may retaliate against someone who reports a concern, requests assistance, or participates in a review in 

good faith. 
D. Knowingly false allegations or intentional misuse of a reporting process are also inconsistent with this Code of 

Conduct. 
10.  Alcohol, Drugs, and Safety 

A. Exercise discretion and responsibility regarding alcohol and substance use, especially at DWA events, and comply 
with applicable law and the requirements of the host organization or venue. 

B. The possession or use of illegal substances and the misuse of prescription or other substances are prohibited at 
DWA activities. 

C. Do not provide alcohol to minors, operate a vehicle while impaired, or engage in conduct that creates an 
unreasonable risk to the safety of others. 

D. DWA leaders may take reasonable immediate action, including asking a person to leave an activity, when 
necessary to protect safety or prevent serious disruption. 
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11.  Financial Stewardship and Use of Resources 

A. DWA funds, property, accounts, information, logos, and other resources should be used only for authorized 
purposes that advance the mission of the DWA and DeMolay. 

B. Financial transactions, reimbursements, fundraising activities, and expenditures should be properly authorized, 
documented, and reported according to applicable policy. 

C. Do not solicit, offer, accept, or provide gifts, favors, or benefits that could improperly influence an organizational 
decision or create the appearance of improper influence. 

12.  Respect for Jurisdictional Authority and Collaboration 
A. Members and alumni associations should respect the jurisdictional authority, governing documents, and established 

responsibilities of DeMolay International and other recognized DeMolay alumni associations. 
B. DWA initiatives should complement rather than supplant existing alumni associations or improperly infringe upon 

their roles and responsibilities. 
C. Collaboration, communication, and mutual respect are essential to preserving the integrity and autonomy of 

regional associations while fostering unity through the DWA. 
13.  Commitment to Service and Fellowship 

A. Members are encouraged to participate in service projects, mentoring programs, alumni activities, and other efforts 
that support the mission of DeMolay. 

B. The DWA should create opportunities to strengthen membership, reconnect Senior DeMolays, encourage 
responsible financial support, and promote fellowship and fun among those who love DeMolay. 

C. Volunteer service should respect each person’s availability, abilities, personal commitments, and willingness to 
serve. 

14.  Reporting, Review, and Fair Process 
A. Concerns regarding possible violations should be reported to designated DWA leadership or another appropriate 

authority when leadership may be involved or unavailable. 
B. Reports should be reviewed promptly, fairly, discreetly, and impartially, with information shared only as 

reasonably necessary. 
C. A person whose conduct is under review should receive reasonable notice of the concern and an opportunity to 

respond, except when immediate action is necessary to protect safety, preserve evidence, or comply with law or 
policy. 

D. Appropriate outcomes may include guidance, mediation, corrective action, removal from an assignment or activity, 
suspension, termination of membership, or referral to DeMolay leadership or civil authorities, depending upon the 
circumstances and governing documents. 

E. Decisions should be documented, and any review or appeal process provided by the DWA’s governing documents 
should be honored. 

15.  Acknowledgment, Acceptance, and Periodic Review 
A. By participating in the DWA, members, officers, volunteers, committee members, guests, and other participants 

acknowledge and agree to comply with this Code of Conduct. 
B. The DWA should review this Code periodically and communicate approved changes to those affected. 
C. Violations may result in action consistent with the seriousness of the conduct, the safety of those involved, and the 

DWA’s governing documents and applicable policies. 

This Code of Conduct reflects the ethical standards expected of all who participate in the DWA and is intended to support 
a safe, respectful, inclusive, accountable, and enjoyable community while preserving the integrity and appropriate 
authority of DeMolay and its recognized alumni organizations. 

 
dance and is not a substitute for legal advice. 


